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BY THE OFFICE OF 
PUBLICATIONS 
Friday, March 2, 1973 No. 22 
PVC-CPPC TO The Office of Career 
SEEK ADVANCED Planning and Place-
PROFBSSIONAL ment has been assigned 
OPPORTUNITIES the responsibility of 
assisting undergrad 
and graduate students and faculty 
members in taking advantage of every 
opportunity for professional growth 
and development. 
President Thomas has notified 
Mr. Brutus N. Jackson, Director, and 
Miss Lois Parsons,Associate Director 
of the Career Planning and Placement 
Center, to actively seek out oppor­
tunities for the professional ad­
vancement of students and faculty 
members.lt is now the responsibility 
of the Career Planning and Placement 
Center to assist undergraduate stu­
dents in locating appropriate gra­
duate schools through which they 
can seek advanced professional and 
academic degrees. The Center will 
also assist undergraduate students 
in locating opportunities for intern­
ship training,cooperative work-study 
programs, and any other type of op­
portunities which represent advance­
ment beyond the baccalaureate degree. 
It will assist graduate students in 
seeking out appropriate opportunities 
for study toward a doctoral degree 
or entering professional schools of 
law, medicine, social work, library 
science, etc. It will assist in 
seeking internships, fellowships, 
graduate assistantships, or any 
other type of opportunities which 
purposes are advanced training. 
In addition to assisting students, 
the Center has been assigned the 
responsibility of assisting faculty 
members who may wish to seek advanced 
degrees,post doctoral study programs, 
administrative internships, academic 
internships, research internships,or 
any other type of educational or pro­
fessional opportunities which will en­
hance the professional growth of a 
faculty member. The Center will not 
only receive notices of opportunities 
from agencies, but will also receive 
applications of inquiry from faculty 
members who are looking for such 
opportunities. The Center will cir­
culate notices of opportunities di­
rectly to individuals through the 
stueent newspapers, bulletin boards, 
Campus Bits, and other media which 
may be developed. 
Students and faculty members are 
asked to register their interests 
with the Career Planning and Place­
ment Center so that the Center will 
be able to make the best possible 
placement according to student and 
faculty interests. 
"The placement of this responsi­
bility with the Career Planning and 
Placement Center is a logical exten­
sion of the Center's responsibility," 
(See bottom of page 2) 
ALUMNI SPOTLIGHT 
MR. EUGENE DANIELS,a grad of the 
Mechanical Engineering Department in 
May 1972,returned to campus recently 
to recruit additional PVC Grads in 
the areas of mechanical and electrical 
engineering for EMERSON ELECTRIC in 
St. Louis, Missouri, 
Daniels designs and develops 
fractional horsepower motors for 
Emerson Motors Division. Two tech­
nicians work under his supervision 
on various work assignments. 
He joined Emerson Electric on 
May 22, 1972 after interviewing 
through the Career Planning and 
Placement Center. 
Originally from Brenham, Texas, 
Daniels was a Charter Member of Sig­
ma Tau Engineering Honor Society 
and the Phi Beta Sigma social fra­
ternity at PVC. 
MR. GEORGE F. FRANCIS III, (Bus, 
*64) has been named supervisor of 
employment at the Doraville GM As­
sembly Division Plant it was an­
nounced recently. 
A native of Texas, Francis was 
graduated from PVC with a B. S. De­
gree in Business Administration in 
1964. He joined Gen. Motors shortly 
thereafter at the GM Assembly Di­
vision Plant in Arlington, Texas, as 
a college graduate in training. He 
subsequently served as an instructor 
in the training department: a labor 
relations representative and a foreman 
In 1970, Francis left GM and 
worked at Texas State Technical In­
stitute, Amarillo, Texas. He re­
joined GM in his present position 
last Fall. 
For three years he served in 
the U. S. Army and earned the rank 
of captain. 
At PVC, Francis was vice presi­
dent of the student body; president 
of Phi Beta Lambda; and a commander 
of the National Society of Pershing 
Rifles. 
MRS. WOODIE W. MAYS has been em­
ployed with the Social Security Ad­
ministration, Dallas, Texas as a 
Claims Adjustment Clerk, effective 
January 8, 1973. 
Mrs. Mays graduated from the De­
partment of Business Administration 
at PVC in 1971. Shortly thereafter, 
she was employed by the Military 
Science Department on campus with 
a federal government rating en­
titling her to federal employment 
anywhere in the U.S.A. 
Assistance from the Career Plan­
ning and Placement Center led to 
the transfer of assignment from PVC 
to Dallas when direct contact was 
made to Social Security/Houston for 
job placement. 
(Continued from the front page) 
stated President Thomas. 
The Center is centrally located, 
and is currently engage in the 
placement of students in jobs. 
"There's no reason not to offer 
students and faculty an opportunity 
to continue to advance their pro­
fessional growth and development." 
"I am certain," stated Dr. Thomas, 
"that this new function of the 
Career Planning and Placement Center 
will grow and develop in the months 
and years ahead. I also feel certain 
that it will attract many new oppor­
tunities for our students to engage 
in graduate and professional studies 
and for our faculty to continue 
their professional growth. 
All interested persons are asked 
to contact Mr. Brutus Jackson or 
Miss Lois Parsons at the Career 
Planning and Placement Center if 
they would like to take advantage of 
this new service. 
PVC PLACEMENT It is the policy of 
OFFICE TO PLACE the State of Texas, 
HANDICAPPED as expressed by the 
Governor,to provide 
equal opportunity for employment, 
without discrimination,to the handi­
capped in all positions in which they 
can perform required job duties ef­
ficiently and safely. 
The Texas Rehabilitation Com­
mission has set up a program that de­
velops employment opportunities for 
qualified handicapped persons within 
State agencies and encourages full 
consideration for employment and 
utilization of the handicapped in 
all State governmental positions. 
The Career Planning and Place­
ment Center is the contact for em­
ployment of these persons at PVC. 
The Coordinator, Brutus Jackson, 
says "PVC has participated extensively 
already" but he looks forward to 
greater participation in this area 
of placement in the future. 
CLUSTER MEMBERS The PVC Cluster 
SET NEW GOALS members have set 
FOR 1973 the following new 
goals for 1973: 
- Model Projects With College And 
Industry 
- Library Needs 
- Physical Plant Facilities 
- Each Industry Cluster Member May 
Consider Sponsoring Three Or Four 
Students Per Year, Following Each 
Student Through Until He Graduates. 
- A Student Exchange Program With 
Other Institutions. 
- Advisory Members From Each Aca­
demic Department For Curriculum Plan­
ning. 
- Additions To The Cluster Advisory 
Council To Include VIP's From Indus­
try Or NAB. 
- Defining Grant Money and Deve­
loping A Clear Method And Procedure 
For Channeling These Monies To The 
College. 
WHAT IS From time to time, we, at 
THE PVC PVC, receive copies of a 
CLUSTER publication, "Industrial 
PROGRAM Cluster News," and periodi­
cally we hear announcements 
of 'A General Cluster" 
meeting or hear of various Cluster 
members making gifts and grants to 
the College. 
To the uninformed, the question 
often arise "What is the Cluster?" 
"What is its purpose?" "How does 
PVC fit into the Cluster Program?" 
"What benefits accrue to the College. 
The PVC-Cluster Program is com­
posed of representatives from ap­
proximately 46 of the nation's top 
business and industries that cover 
the spectrum of the American busi­
ness sector. These major companies 
have joined hands with PVC to work 
(Continued on back page) 
(Continued from inside page) 
for improvements in several areas 
of 'the College, especially with re­
ference to improving job opportunities 
for PVC graduates. 
The PVC Career Placement and 
Counseling Center coordinates all 
cluster activities. 
One of the main purposes of the 
PVC Cluster Program is to improve 
the ability of PVC graduates to 
compete for private sector jobs and 
to move up to higher positions of 
professional and executive respon­
sibility. 
PVC and the Cluster represen­
tatives share many common areas of 
interest: Career Counseling, Cooper­
ative education programs, cur­
riculum development, educational 
facilities and equipment, faculty 
development, fund raising, organi­
zation and administration, place­
ment, research activities, visiting 
industry, personnel, and visiting 
professorships. 
The key concept of the program 
is cooperative problem identification 
and problem solving. Cluster repre­
sentatives meet periodically to in­
vestigate probelms, seek solutions, 
and to develop and implement pro­
grams of corrective action. 
PVC has realized some tangible 
results from participation in the 
program. From September, 1971 to 
the present, some 28 Cluster members 
contributed almost $300,000 in equip­
ment and cash to the College. 
In addition, cooperative action 
by Cluster members has increased the 
capacity of PVC to provide its stu­
dents with better and more effective 
education for positions in business, 
resulting in the PVC product being 
better prepared to compete for higher 
level Jobs. 
On the other hand, business and 
industry also prof it f rem the Cluster 
Arrangement. PVC provides a more 
highly skilled manpower pool for 
the recruitment of professional and 
management talent. 
At PVC, Mr. Brutus Jackson, di­
rector and Miss Lois Parsons, asso­
ciate director are in charge of the 
Cluster Program. 
PVC has recently been the reci­
pient of the following gifts and 
grants: An unrestricted grant in 
the amount of $5,000 from the Alcoa 
Foundation, announced by Mr. Earl 
L. Gadberry, Vice-President. 
Pres. Thomas stated that plans 
are to use this grant in support of 
the faculty development program. 
Also Mr. Frank W. Luck, Corpo­
rate Manager, Manpower Planning and 
Recruitment has given the Career 
Planning and Placement Center an un­
restricted grant for $500 from Uni­
versal Oil Products Company. 
The grant will be used to pur­
chase career occupational information 
material that students can use in 
determining an occupational career. 
Also from the Dupont Company,the 
School of Engineering has received 
the third grant in the amount of 
$15,000. This grant represents the 
third phase toward a total commit­
ment of $45,000 made to the School 
of Engineering in January, 1971. 
Also Dow Chemical USA (Midland, 
Michigan) has contributed 25 cases 
of Dowgard to PVC. 
